BETWELN
THE FRANKLIN BOARD OF EDUCATION
and

THE FRP ¥KLIN PUBLIC SCHOOL
CUSTC JIAL ASSOCIATION

July 1, 1979 - June 30, 1980




THIS AGREFMENT entered into this first day of July, 1979 by and between the
Board of Educa:ion of the Borough of Franklin, hereinafter called the "Board", and
the Franklin Public School Custodial Association, an unincorporated association,
hereinafter called the "Association",

WITNESS, :hat WHERFAS, the majority of the custodial staff of the Franklin L
Public School system has designated the Franklin Public School Custodial Association
as their representative for the purpose of collective negotiations in accordance
with and pursuint to the provisions of N.J.S.A. 34: 13A-~513 and : ’

WHEREAS, the Associ: tion and - he Board have reached certain understandings
which they desirve to con irm in th.s Agreement pursuant to Chapter 303 of the Public
Laws of 1968. - L

IT IS HEREBY l\mILY AGREED AS FOLLOWS :

1. All regular full-time-cust:odial personnel whether paid on a 12-month or
10-ronth basis shall be covered under this contract concerning grievance terms and -
conditiong of employment. This cor dition, however, shall exclude the head custodial @
and assistant head custodian and ot her administracive personnel. L

L 2. 'All full-time custodial enployees are reqular employees of the Board of
Education of the Borough of Franklin,

3. This Agreement shall be the sole employment contract between the Board and
the Association. ‘ '

4. This Agreement shall contlnue in effect witil June 30, 1980.
| RATIFICATION AND CONFT) MATION

The parties hereto, by the execution hereof, (o ratify, acknowledge and agree BT
that this contract Agreement effective July 1, 197, shall consitute the agreement be- .
tween the Association and the Board Fursuant to Chepter 303 Public Laws of 1968 until
further modified in accordance with tae provisions thereof."

FRANKLIN PUBLIC SCHOOL

Dated: _ CUSTODIAL ASSOCIATION

w: (e o S
Presiden®”
ATTEST: S 2 '
Boa:d of Education of the Borough of
/ / Fraikli
ga’w (/) j%af;ma 7 .
Secretary BY: »-)" \ 9 '

| | T Dresident i
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a. Sick leave is defined as absence rom post of duty because of personal .
disability due to [liness or injury, or because of exclusion from school by the .
med ical authorities on account of a contagious disease or being quarantined for such
a disease In the immedlate household.: L : » o o

b. Absence for pefional illness shall be allowed and shall Include full pgyv:i g
for twelve working days In any one year. If fewer than the parmitied number of days
of slck leave are taken In amy one year, the number of days not utillzed shall be
accumulative. gt JERNR ON o R SR

¢. In case of illnes: extepding beyond the employee's slck leave ;rg@lty ;

the deductions wiil be made or the basls of 1/20 per day of the monthly basltc sala

th the schoal su

4.’ In all abscnces w ere sick Jeave exceeds five consec
the employee may be re uired .o file physician's certiflcate wi
intendent. i S Sl i ‘

2. Abﬁencekdue7i’ deagﬁvor !Ifnags In thé”émplcyée‘s family,

a. fAbsencerduu to afdaqthffnféhe employée’s immediate family or househalé‘

shall be allowsd with pay for the requlrad;perldd'not to exceed five gchoof‘days. }

‘b, The term "I mediat family" shall Include wife, husband, chlldren,mother,
father, mother~in-law, ‘ather- n=law, slister, brother. S Ry

c. Absence due to serius Illness In the immedlate family which makes R S
necess iry for the emplo ee to 1 main home will be granted for two full days without
toss of pay. : o

d. Absence due to the leath of non~-immediate members of the family shall be-
allows! up to three days. Fyl' pay shall be allowed for the day of the funeral. £m
ployee: pay less half day's pay shall be allowed. for the other two days. e

3. Personal Leave:

a.. Three days eave will: be granted without loss of pay for legal, business,
househ ) 1d or family matters which require absence during worklng~hours; SR

b, All days-of~persdnalyﬁeavéiWhith argfﬁot used during a glven year may bas e
added to the employee's sick leive at the end of the year, and accumulate as slck =
leave. : : ' e :

c. Absence for the purpose of marriage or to attend wedding of friends or .
relatives may be allowed without bay upon the ammroval of the superintendent.

d. 2Absence from work by~reas©ﬁ bf a subpoeena shall be allowed with pay pro¢~

vided that the subpoena is filed with . the supezintendentg
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USECTION 1V

!; MOLIDAYS.

a. In additlon to the annual vacatiqn the followlng will be pa!d holldays
for emp!oymwea.k‘ . _ o .

6. Thanksg1vin9 Day
T, Christmas Day -
8. Two floating holidays
8, Monday or Friday of week of
' Mid~Winter vacatlion ‘ g
... Elther the Friday after Thanks~‘
glving or Christmas Eva, (ha}f
staff will be off for aaeh d“v*
flrst cho&ce by senior!zy) -

" J. New Year's Day
2, Good Friday
3. . Memorial Day
&, Labcr Day

 “5;‘ lndependanca Dcy e

1f any of the above-mentlore

: o _ halidays fall»on a Saturday the day bqfore
(Frld@?) shculdsbe~c0nsidenedvasbthe* : . :

‘d;hollday.’

‘ln the event the hoilday f:l

} on a Su day, the fcilow!ng day (Nonday)
shou}d be cons%dered as a pafd hollia .

2.‘_YACATION:

a.  The vacation schedule éf employoes shall be as follows:

' 11;5 Two'waeks vacat!cn pé'u ‘ beginnlnq with the fnrst year of employment.
2. Three ueeks vacation per pnum after 0 years of emplayment

‘3. Four wxeks vacatlon pvr an um:after 2( years o1 employment.

' b Those~employees antlt%ed mpre than ‘wo waeks va¢atton may ytiltlize
suth a@dit!ana! week or weeks during such periods o’ the school ¢alendar yéar-when
school fs not In sese!on. The vacatlonwwaek or wees so selected will be subject
to the approval of the head custodtannand such approval shall not be arbitrarily
withheld. i .

¢. An employee who deslires td;ﬁtllize afvacation week during the school
calendar year shall notify the head custodian of his- intention to do so at least
two weeks prtor to the beginning of such vacation week

d. No employee scheduled forivqcation‘ﬂu;lng the school calendar year
shall be subject to emergeicy. service dt that period. Provided, however, that
in the case of extreme emeigency said plqyee may‘bg subjegt to servtce at the
discretion of the head custodian, i A : o

 e. Al summer va(ations will bubtaken between the last day of school and
the end of July. Any exce;tion to th!'“‘ ' }ll be at the discretion of the
head cgstcdlan. o , : .
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‘that tlfxe Board shall undertake the necessary steps to begin construction of such

| ~ Page 5
a.‘ The Board will provide famlly coverage under the State Health Benefits
Plan including Blue Cross, Blue Shield, Major Medical Insurance and Rider J, and

. will provide single employee dental care coverage for all emaloyees mrkmg the
‘vvnmber of hours per ‘week requ:.red for eliglblllty.

V b.» Upon retlrement, each a‘cployee shall be entitled to be rembursed in the

S anmnt of $10 per day for each day of sick leave which has been acctmulated by the .
~;,alplcyee durmgthecourse ofenplcynent., R R

SEGITQNVI

L smm, HEALTH AND wmmRE
e a. E;uipment

' L 'Ihe Board shall prov1de foul weather gear consisting of rain slickers,
boots or waders in sufficient quantity to outfit the number of men who may be re-

quired to work out of doors in foul: weather at ‘any one time. 'Ihn.s gear shall be
'-vleft on: school pram.ses when not in use. i v

f, ' The Board shall furnish’ and malntain tmlfoms (f:s.ve ShlrtS five

"r,‘pants) fo':'ry each custodian for use on the Job.

o MILI'I'IES

1‘ It being the pOllCY and mtentlon of the Board to prov1de separate
shower and toilet- faCllltleS for the Custodians, it is therefore resolved

facilltles.
3 LONCH HOURS |
' . ~ During the school year, each Custodlan shall be entitled to a lunch

K perlod of' one hour. Custodians on aftemoon Shlft will have 1/2 hour lunch period.

R During the summer vacation schedule, each Custodian shall be entitled
to a lunch period of 1/2 hour and thereby end the work day 1/2 hour earller than
durmq the regular school year.

4. Each custodian shall be entltled to two 10 minute breaks per shift, one to
be taken in the first half of shift, and orne to be taken in second half of shift.

5. SENIORITY:

In the event of a reduction in force, Custodians shall be laid off in
accordance with their seniority, i.e., length of service with the Board as
Custodians.
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